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Introduction:

Over 4 years Ignite! has supported 20 exceptionally creative young people aged between 14-21 years old.  These talented young people, the Ignite! Creative Sparks, were referred to us by a range of national organisations.  For information about our Creative Sparks please visit the Ignite! website: http://www.ignitefutures.org.uk/creative-sparks/
Ignition* is our new three year programme promoting creative approaches to the teaching and learning of STEM (Science, Technology, Engineering and Mathematics) subjects.

We are searching for new Creative Sparks who demonstrate exceptional creativity in the STEM subjects and would act as role models for their peers and display skills of creative thinking and leadership.

What sort of young person are we looking for?

· Aged between 14 and 21
· And who lives, works or studies in the East Midlands
· Demonstrates exceptional creativity in Science, Technology, Engineering and Maths that would enable them to act as a role model for their peers
What do we mean by “exceptional creativity”?

We are looking for young people that have:

· highly developed imaginative thinking skills

· the ability to see things in new ways, to recognise patterns and make connections across disciplines

· the drive to persevere with their interest and the challenges it presents

· the compulsion to revise and reflect on their original ideas 

· strong knowledge about whatever field that are working in and interest in exploring others

· enjoy solving problems, showing remarkable ability in approaching them from new angles or perspectives

· show their capabilities in the “5 Rs” - Resilience, Resourcefulness, Reflection, Relationship and Risk taking

Your questions 

Why have you chosen our organisation to nominate a young person?

We are confident that your organisation comes into contact with exceptionally creative young people and we believe you foster the environment in which those young people’s ideas can thrive.

How many young people can I nominate?

Usually one but if you feel you have more than one potential candidate please contact us to discuss further
Should I tell the nominee that I have nominated them?

Not at this stage, we would like time to consider all nominations
What happens next?

We will look at all the nominations that we have been given and we will let you know if we are going to take the young person you recommended to the next stage.  We will then contact the young person to invite them to send us a proposal,   don’t worry, we’ll give the young person all the help they need to write the proposal.  

We will then select young people to take forward to the next stage of an award.  Finally, we’ll advise the young person on what to do next so they have tools and resources to continue on their creative pathway.

What will you ask for in the proposal?

Basically proposals will describe the idea that the young person has for a creative project, including the sort of person that they’d like to work with and what they think the idea will result in.  We’ll provide questions for them to answer and a flashcard similar to this to help them decide what to include.  One of our team will support each young person in this process and our aim is to make it as accessible as possible.

What do you mean by a creative pathway?

The whole project is premised on the idea that our support should complement the young person’s existing creative pathway.  We don’t want to turn scientists into artists, or artists into technologists.  Instead we want to provide the tools and the environment for a young person to explore their ideas and to expose them to other opportunities that might enhance their creativity.  The young person would act as a 

role model for their peers and help to raise their educational and career expectations and aspirations from the STEM subjects.

What kind of support may be available?

This will depend on the kind of project the Creative Spark wishes to develop.  The support will be tailored to their interests, aspirations and needs.  For example, each young person may be paired with a high profile or leading specialist in the field within which his or her proposal is based.  The trigger for finding the specialist will come from the young people themselves – we’ll act on their recommendations.  The relationship in the pair will be one of equals and we have imagined this as a mutually rewarding experience.  

We will also provide the young people with a mentor, again from a field that complements the young person’s proposal and we will train the mentor.  Any adult that comes into direct and unsupervised access with the young person will need to comply with our children, young people and vulnerable adults policy.  In all its selection processes Ignite! works to ensure there is no discrimination on the basis of race, colour, ethnic origin, disability, gender, sexual orientation or religious belief.  

What happens to the young people that aren’t chosen?

It is really important to us that each stage of the process has a reward.  Those young people that aren’t chosen to go forward to the proposal or award stage, will be given advice and feedback to help them on their creative pathway. 

Further information

If you have any questions, please contact Sarah Walley at sarah@ignitefutures.org.uk or on 0844 879 2110
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